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Jiexing Technology Employee Benefits Management Policy

- Malaysia Region

—. BB | Purpose

NESRATMK R TREEIFHFMSENRE, RARTITERRSHWE, @i
RISEVHHERARE, ERMEASE—HMSDRATAMERMENEM L, HHER
BRHEESE,

This benefits management policy is formulated to provide better compensation
and benefits for employees in the Malaysia region, to enhance their work
experience and engagement, and promote the mutual development of employees
and the company. It is based on ensuring consistency in group management while

accommodating local differences in Malaysia.

—. EHERE | Scope
AEEERTFETREERASRATMXESARRT,

This policy applies to all employees of Jiexing Technology Group in Malaysia.

=. \BALKHEN | Principles of Benefit Design

1. BHlE: PRERIEATL (BEX) (ERAREZE (EPF) ) RESEM,
Compliance: The company shall strictly adhere to Malaysia's Employment Act,
Employees Provident Fund (EPF) Act, and tax regulations.

2. MLERH: BEZSXM (£5. BX&E. HET) , RARERFSTALRE K,
Cultural Adaptability: The company shall respect the multiculturalism of different
ethnic groups, including Chinese, Malay, and Indian ethnic groups, while balancing

family - oriented policies and personal development needs.
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3. BEN: WRLHTHEARE, RIFHREAL .

Competitiveness: The company shall benchmark against local market benefits to

attract and retain talent.

/. EFIAZR | Benefit Contents
AFEMERIENES: ZEEF . RESEN . A2EF,
The employee benefits specified in this policy include three major categories:

statutory benefits, job-related benefits, and team-building benefits.

1. XEHER | Statutory Benefits

> REBRARSE (EPF) #ifK: ARAMRISBIREBIEELAI@ EPF #3R, BFRINER
KiEE . MRELFIRER TFREM TRKFEBFRAR

Employee Provident Fund (EPF) Contributions: The company and employees shall

respectively make contributions to the EPF in accordance with the statutory

proportions for employees' retirement savings. The contribution proportions vary

according to the employees' age groups and salary levels.

> MESREAR (SOCSO) #FK: ARAMRTREIEELAIE SOCSO #3X, RETH
MER (FE) R, HEREHIRIER TTRKFREINHRE .

Social Security Organization (SOCSO) Contributions: The company and employees

shall make contributions to the SOCSO in accordance with the statutory proportions

to provide work-related injury and invalidity (disability) insurance. The contribution

proportions are determined according to the employees' salary levels and

categories.

> EEBRA: RIT=EEXAT2EAHEKRA (WEXH. AHH .. REHEE) &
BENEETIMEERE; EETRBEE, HFREFZLRK,

Statutory Holidays: Employees are entitled to the national public holidays in

Malaysia (such as National Day, Hari Raya Aidilfitri, Chinese Lunar New Year, etc.)

and additional holidays designated by each state. During the statutory holidays,
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employees' salaries shall be paid as normal.

> EEFER: RIEZRSH 12TMNABRTEZTHER, FRRAYEIREIE: 122
FHA8XK, 2ES5FHNI12XK, 5FULEA 16K,

Statutory Annual Leave: Employees with 12 - month continuous service are entitled

to paid annual leave. The number of annual leave days increases with length of

service: 8 days for 1 - 2 years of service, 12 days for 2 - 5 years of service, and 16

days for over 5 years of service.

> WERR: RTELRSH I NBRBRUEZTHRHR, EFIISRERFUREILEE
B 1FELUT, A=Z2%KR;, 1E22F, BF14X;, 2E5F, 8F18X; 5FU
£ 8F 22X, FRmER (BENZHER) 2FKL 60X,

Paid Sick Leave: Employees with 3 - month continuous service are entitled to paid

sick leave. The number of outpatient sick leave days increases with length of service:

0 days for less than 1 - year service, 14 days per year for 1 - 2 years of service, 18

days per year for 2 - 5 years of service, and 22 days per year for over 5 - year

service. The total number of sick leave days for hospitalization (including outpatient

sick leave) shall be at most 60 days per year.

> HtRRZEERF, SRIAMITERIT,

Other statutory benefits not covered shall be implemented in accordance with local

standards.

2. F%4E# | Job-Related Benefits
BEASRBESRS T RIS FRENE X HER, BANT:
Job-related benefits refer to the targeted benefits provided by the company

based on the nature and characteristics of different job positions, as detailed below.

s AR V3, ="
Allowance Type Allowance Standard Distribution Method
\E r=d })'_lx\
E MG 120 Bf/8 BRET
Computer Allowance MYR 120/month ] Ziﬁﬁl
Paid with monthly
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RiBEEME 300 BH/8 salary
Extra transportation MYR 300/month

subsidy
SREAXDHN (BRERER RIRHEH
E) . (ERERERRIREHE) 4T
HZE MG The company shall follow the published
Travel Allowance Domestic Travel Benefits &

Reimbursement Policy and International
Travel Benefits & Reimbursement Policy

#*MFEiBE | Additional Notes:

> FE—BRIREER® 36 TAEHMNIER, ERINREFRRIIEIREL

The computer allowance will cease after 36 months of device use and will resume

upon the replacement of the device, following company policy.

> RN EZNRTBEEBN, FHR ERTREZE BN, IF AT RBERIRE, &H

HEHI7E 3500-6000 BhziEl, RINAZZBAAME,

Employees are encouraged to use personal computers and receive the allowance. If

the company purchases a device, costs should be between MYR 3,500 and 6,000,

and the employee will not receive a computer allowance.

> HBAXLREHE/NTF 10 XK, RZ=SZ4ME,

Employees who work fewer than 10 days in a given month, whether consecutive or

non-consecutive, will not be eligible for the allowance.

> RBWIERERFREIAMNKERL, BEASZ%H HRBP 5WEHE,

The ransportation subsidy is only applicable to specific employees who commute

between home and work. The specific list will be determined by the HRBP and the

business department.

> ERRBEINERIARABEIMRETARZES, AEEREERRFEaHTHARE
(ERBAETERSER) -

Employees who enjoy transportation subsidies will not be reimbursed for local

transportation expenses additionally. That is, they are not allowed to use the Ctrip
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Business Travel platform for local vehicle bookings (Vehicle bookings for business

trips can be made as normal).

3. BEEH: AFERINVRET. BHIEEND . BARINERSIAK. ZFHN
BEN, BIIARAMBERLHERED, WEN 60 3M/A/B, LUREERARK

Team-Building Benefits: To enrich employees' after-work lives, relieve work
pressure, stimulate employees' potential and awareness, and enhance team
cohesion, department heads may organize team-building activities as needed. The
budget is MYR 60 per person per month, and expenses will be reimbursed

accordingly.

F. Ml | Supplementary Principles

1. ERAANTEEN A ERERELHBEN, HFEMRBIFRERSERRFHITEN,
The HR & Admin Department in Head Quarter has the final right of interpretation of
this policy and has the right to modify specific clauses based on actual
circumstances.

2. REEB 2025 F 12 B 1 BHREXEK,

This policy is effective from December 1st, 2025.

LITRIRER A NITEED
HR & Admin Department, Jiexing Technology Group
2025%F 11 B

November, 2025



